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Diversity, Equity & Inclusion Advisory Committee 
Zoom Online Meeting 

Thursday, October 14, 2021 
4:30 p.m. – Regular Meeting   

 
You may join online via Zoom Meeting:  

https://mcminnvilleoregon.zoom.us/j/93562400538?pwd=ZTBFeXRKUkpEWTY0
MWxkdkxrcVQ0UT09 

Meeting ID: 935 6240 0538 
Zoom Password: 609454 

 
 Or you can call in and listen via Zoom: +1 253 215 8782 (US) 

Meeting ID: 935 6240 0538 
 
Public Comments: If you wish to address the Diversity, Equity & Inclusion 
Advisory Committee on any item not on the agenda, you may respond as the 
Committee Chair calls for “Public Comment.” You may also submit written 
comment via email at any time up to 12:00 pm the day of the meeting to 
kylie.bayer@mcminnvilleoregon.gov, that email will be provided to 
Committee members and entered into the record at the meeting. 
 
_____________________________________________________  

 
 

1. CALL TO ORDER (Committee Chair Christine Bader) [4:30] 
 

2. APPROVAL OF MINUTES (Committee Chair Christine Bader) [4:30] 
a. Exhibit 1 – September 9, 2021, Meeting Minutes 

 

https://mcminnvilleoregon.zoom.us/j/93562400538?pwd=ZTBFeXRKUkpEWTY0MWxkdkxrcVQ0UT09
https://mcminnvilleoregon.zoom.us/j/93562400538?pwd=ZTBFeXRKUkpEWTY0MWxkdkxrcVQ0UT09
mailto:kylie.bayer@mcminnvilleoregon.gov


 
Please submit requests for accommodations, including interpretation for people who are 
deaf or hard of hearing, at least 48 hours before the meeting to: Kylie Bayer, HR Manager 
(503) 434-7405.   

 

3. PUBLIC COMMENT (Committee Chair Christine Bader) [4:30] 
a. The Chair will announce that any interested audience members 

are invited to provide comments. The Chair will read comments 
emailed to the HR Manager and then invite any person 
participating via Zoom to speak. The Chair may limit comments 
to 3 minutes per person for a total of 30 minutes. 
 

4. REVISIT GROUND RULES (Committee Chair Christine Bader) [4:35] 
a. As discussed, DEIAC will periodically revisit the ground rules 

established at its formation. Anything to add/amend?  
i. Exhibit 2 - DEIAC Ground Rules 

 
5. DEPARTMENT HEAD INTRODUCTION (Parks & Recreation Director, Susan 

Muir) [4:40] 
a. Discussion with Susan Muir, Parks & Recreation Director, about the 

Parks & Recreation Department’s services, programs, and 
initiatives related to DEI 

i. Exhibit 3 – Staff report from Susan Muir 
 

6. DEIAC WORKPLAN/SUBCOMMITTEE UPDATES (Committee Chair Christine 
Bader) [5:15] 

a. Debrief City Council presentation 
b. Workplan execution 
c. Subcommittee Updates 

i. Exhibit 4 – Recommendations on DEI education 
opportunities from Larry Miller  

 
7. CITY COUNCIL UPDATE (Council President Remy Drabkin) [5:40] 

a. Informational update about current City Council topics (ARPA 
funds, revenue streams.) 
 

8. OTHER BUSINESS (Committee Chair Christine Bader) [5:45] 
a. Fair Housing Council of Oregon training debrief 
b. Retreat/workplan session  



 
Please submit requests for accommodations, including interpretation for people who are 
deaf or hard of hearing, at least 48 hours before the meeting to: Kylie Bayer, HR Manager 
(503) 434-7405.   

 

c. Yamhill County courts discussion on racial justice (Vice Chair 
Tiffany Henness) 

d. Time permitting: Defining diversity, centering racial equity, see 
Government Alliance on Race and Equity webpage 

e. Roundtable 
 

9. Adjournment [6:00] 



 

 

 

CITY OF McMINNVILLE 

MINUTES OF DIVERSITY, EQUITY & INCLUSION ADVISORY COMMITTEE 

SPECIAL MEETING 

Held online via Zoom, McMinnville, Oregon 

 

Thursday, September 9, 2021 at 4:30 p.m. 

 

Presiding: Committee Vice Chair Tiffany Henness 

Recording Secretary:  Kylie Bayer, Human Resources Manager 

Committee Members: Present Excused Absence 

  Maged Abo-Hebeish Christine Bader 

 Efrain Arredondo Ceci Flores  

 Remy Drabkin, Council President  

 Tiffany Henness 

 Tony Lai 

 Larry Miller 

 Sarah Schwartz 

  

 Additional attendees: Noelle Amaya and Heather Richards 

(staff) 

 

1) CALL TO ORDER: Committee Vice Chair Tiffany Henness called the meeting to order at 

4:32 p.m. and welcomed all in attendance. 

 

2) APPROVAL OF MINUTES: Maged Abo-Hebeish MOVED to approve the August 12, 

2021, minutes. Tony Lai SECONDED. Motion PASSED unanimously. 

 

3) PUBLIC COMMENT: There were no public comments. 

 

4) WORK PLAN: Subcommittees shared details about their respective work plan sections. 

Christine and Tiffany will incorporate feedback from discussion and create slide deck for 

September 22, 2021 City Council presentation. Maged requested demographic data from the 

City, if available. 

 

5) DEPARTMENT HEAD INTRODUCTION: Heather Richards, Planning Director, presented 

information about the department’s services including community engagement, 

translation/interpretation services. 

 

6) OTHER BUSINESS: No action taken or notable information shared. 

 

7) ADJOURNMENT: Meeting adjourned at 6:00 pm. 

 

 

s/s Kylie Bayer 



 

 

Kylie Bayer, Human Resources Manager 

 Recorder 



McMinnville Diversity, Equity and Inclusion Advisory Committee
Ground Rules

This is a working document of the McMinnville Diversity Equity and Inclusion Advisory
Committee.

1. We respect each others’ time by honoring the schedules that we develop: completing

assignments, starting and ending meetings on time, distributing agendas and packets at

least one week before each meeting, and coming to meetings having read the relevant

materials.

2. We model the McMinnville we want to see by creating a brave space, making sure we

have heard from everyone and welcoming differing viewpoints.

3. We approach disagreements with curiosity, not to win an argument.

4. We give our undivided attention to one another, listening to understand and to move our

collective discussion forward.

5. We give each other grace when unforeseen conflicts prevent us from fulfilling our duties

on occasion.

6. We welcome correction and model taking ownership of our mistakes and righting our

wrongs.

7. We honor our own lived experiences and the value we bring by speaking up even when

it feels uncomfortable.

8. We honor the lived experiences of others by taking time to learn each other’s histories,

strengths and challenges.

9. We put the needs of the communities we serve before our individual needs, striving not

to make or take things personally.

10. We aim to represent marginalized groups and other people not represented on the

committee by seeking input from their communities and aiming to remove barriers for

participation on the committee in the future, seeking diversity in our replacements.

https://www.mcminnvilleoregon.gov/bc-deiac
https://www.mcminnvilleoregon.gov/bc-deiac
https://onbeing.org/poetry/invitation-to-brave-space/


























DEI Research 
● Vivi Caleffi Prichard - Diversity and Equity Officer, Chemeketa Community College - developing a DEI course, willing to 

provide a DEI presentation, to our committee. No cost for DEI presentation Time commitment < 2 hours

● Marci Jenkins - Certified Diversity and Inclusion Officer, McMinnville Library - Created  Equity, Diversity, Inclusion & 

AntiRacism Toolkit for OLA (Oregon Library Association) - Discussion to craft the toolkit for local community. No timetable 

set at this time - No cost for DEI presentation Time commitment < 2 hours

● Racial Equity Curriculum - No response will send second email

● EDX.org DEI courses only work/company based training.

● Steve Lee DEI Manager City of Hillsboro, OR. discussed redirecting efforts on 2 or 3 of City of McMinnville’s 6 DEI 

objectives for the committee.  

● Dr. Kathy Obear - Organizational Change Consultant - Executive coaching, work/company based training.

● City of Madison, Wisconsin - Long list if DEI courses, out of state training possible, several courses zero cost

● Tai Harden-Moore - Moore Consultants - Tai recommended Know Better, Do Better: Understanding and Confronting Our 

Own Biases Through Diversity, Equity, and Inclusion. This presentation is great for getting folks on the same page and 

using the same terms and definitions. It also allows for quite a bit of discussion around microaggressions, racism, and 

emotional intelligence. 2-hour presentation , Cost: $1,000 (virtual) or $1,250 (in-person, including travel)



DEI Research Recommendation 

Top 3
● Vivi Caleffi Prichard - Diversity and Equity Officer, Chemeketa Community 

College

● Marci Jenkins - Certified Diversity and Inclusion Officer, McMinnville 

Library - Created  Equity, Diversity, Inclusion & AntiRacism Toolkit for OLA 

(Oregon Library Association)

● Tai Harden-Moore - Know Better, Do Better: Understanding and 
Confronting Our Own Biases Through Diversity, Equity, and Inclusion. 




